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 87 

SUBPART A: GENERAL PROVISIONS 88 

 89 

Section 132.5  COVID-19 Vaccination of Entity Staff (Repealed) 90 

 91 

a) For the purposes of this Section, 92 

 93 

1) "Entity" means any entity certified as a Certified Specialty Provider (CSP) 94 

or Certified Comprehensive Community Mental Health Center (CMHC) 95 

under this Part. 96 

 97 

2) "Staff" or "staff person" means any person who: 98 

 99 

A) is employed by, volunteers for, interns for, may be an unpaid 100 

personnel, or other individual who are agents of the CSP or 101 

CMHC, or individuals who are contracted to provide services for a 102 

Certified Specialty Provider (CSP) or Certified Comprehensive 103 

Community Mental Health Center (CMHC), or an individual who 104 

is contracted, either directly or through an employing organization, 105 

to provide services to an entity; and 106 

 107 

B) is in close contact (fewer than 6 feet) with other persons in the 108 

entity for more than 15 minutes at least once a week on a regular 109 

basis as determined by the entity.  The term "staff" or "staff 110 

person" does not include any person who is present at the entity for 111 

only a short period of time and whose moments of close physical 112 

proximity to others on site are fleeting (e.g., contractors making 113 

deliveries to a site where they remain physically distanced from 114 

others or briefly entering a site to pick up a shipment). 115 

 116 

3) "COVID-19 vaccine" means a vaccine for COVID-19 that has been 117 

authorized for emergency use, licensed, or otherwise approved by the U.S. 118 

Food and Drug Administration (FDA)  119 

 120 

4) An individual is "fully vaccinated against COVID-19" two weeks after 121 

receiving the second dose in a two-dose series of a COVID-19 vaccine, or 122 

two weeks after receiving a single-dose COVID-19 vaccine. 123 

 124 

b) Each entity shall require all staff to be fully vaccinated against COVID-19 or be 125 

tested in a manner consistent with the requirements of subsection (c).  126 

 127 

1) Each entity shall require staff who are not fully vaccinated against 128 

COVID-19 to have, at a minimum, the first dose of a two-dose vaccination 129 
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series or a single-dose vaccination by September 19, 2021, and if 130 

applicable, the second dose of a two-dose COVID-19 vaccine series 131 

within 30 days following administration of their first dose, or be tested 132 

consistent with the requirements of subsection (c).  133 

 134 

2) Each entity shall require staff who are fully vaccinated against COVID-19 135 

to submit proof of full vaccination against COVID-19.  Proof of 136 

vaccination may be met by providing to the entity one of the following: 137 

 138 

A) a Centers for Disease Control and Prevention (CDC) COVID-19 139 

vaccination record card or photo of the card;  140 

 141 

B) documentation of vaccination from a health care provider or 142 

electronic health record; or  143 

 144 

C) state immunization records. 145 

 146 

3) Each entity shall make available opportunities for staff to be fully 147 

vaccinated against COVID-19, either directly at the entity or indirectly, 148 

such as through an arrangement with a pharmacy partner, local health 149 

department, or other appropriate health entity. 150 

 151 

4) Each entity shall exempt individual staff members from the requirement 152 

that all staff be fully vaccinated against COVID-19 if: 153 

 154 

A) vaccination is medically contraindicated, including any individual 155 

staff member who is entitled to an accommodation under the 156 

Americans with Disabilities Act (42 U.S.C. 12101) or any other 157 

law applicable to a disability-related reasonable accommodation; 158 

or: 159 

 160 

B) vaccination would require the individual staff member to violate or 161 

forgo a sincerely held religious belief, practice, or observance.   162 

 163 

5) Staff that fall within the exemptions of subsection (b)(4) shall undergo the 164 

testing requirements set forth in subsection (c). 165 

 166 

6) Entities may adopt more stringent policies requiring all staff to be 167 

vaccinated.  Nothing in this Section supersedes or modifies the date such 168 

policies are designated by the entity to take effect.  169 

 170 

c) By September 19, 2021, each entity shall require its staff who are not fully 171 

vaccinated against COVID-19 to undergo testing for COVID-19, weekly, at a 172 
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minimum.  If staff who are not fully vaccinated against COVID-19 are not tested 173 

as required by this subsection, the staff shall not be permitted to enter or work at 174 

the entity.   175 

 176 

1) The COVID-19 test must either have Emergency Use Authorization by the 177 

FDA or be operated pursuant to the Laboratory Developed Test 178 

requirements by the U.S. Centers for Medicare and Medicaid Services. 179 

 180 

2) Such testing must be conducted on-site at the entity or the entity must 181 

obtain proof or confirmation from the staff person of the negative test 182 

result obtained elsewhere.  183 

 184 

3) Each entity shall make COVID-19 tests available to its staff consistent 185 

with the requirements of this Section, or consistent with any more 186 

stringent requirements for testing adopted by the entity. 187 

 188 

4) If a staff person tests positive for COVID-19, the entity shall exclude the 189 

staff person from the entity, consistent with federal, State, and local health 190 

guidance, recommendations, and regulations.  191 

 192 

5) Staff who are not fully vaccinated may be permitted to enter or work at the 193 

entity while they are waiting to receive the results of their weekly test.  194 

 195 

d) Each entity shall post conspicuous signage throughout the entity, including at 196 

points of entry and exit and each hallway, notifying staff that the entity makes 197 

available opportunities for staff to be fully vaccinated against COVID-19.  The 198 

signs shall be on 8.5 by 11-inch white paper, with text in Calibri (body) font and 199 

26-point type in black letters. 200 

 201 

e) Each entity shall maintain a record of fully vaccinated staff, unvaccinated staff, 202 

and weekly testing.  The record shall include a weekly count of how many staff 203 

are fully vaccinated; how many are not fully vaccinated; and how many 204 

(vaccinated or unvaccinated) have tested positive for COVID-19.  205 

 206 

f) The entity shall maintain documentation in each staff person's confidential 207 

medical file, in accordance with federal and state privacy laws, regarding 208 

COVID-19 vaccinations and tests, including the following: 209 

 210 

1) Proof of vaccination for the staff person, or 211 

 212 

2) Written declination of the vaccination if offered by the entity; and  213 

 214 

3) The results of any COVID-19 tests for the staff person. 215 
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 216 

g) Each entity shall verify that staff have been provided education on the benefits 217 

and potential risks associated with the COVID-19 vaccine. 218 

 219 

h) Nothing in this Section prohibits any entity from implementing vaccination or 220 

testing requirements for staff, clients, and visitors that exceed the requirements of 221 

this Section. 222 

 223 

(Source:  Repealed at 47 Ill. Reg. ______, effective ____________) 224 


